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SECAF Applicant Pool Goals and MD-12
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Race Applicant Pool for Class of SECAF Goal

2018 2019 2020 2021 2022 2023 2024 2025 2026

American Indian/Native Alaskan 1.9% 2.1% 1.3% 1.3% 1.4% 1.2% 1.2% 1.1% 2.5% 1%

Asian 7.8% 8.3% 8.5% 9.1% 9.6% 9.9% 10.4% 11.1% 13.4% 8%

Black or African American 13.8% 13.9% 15.0% 15.3% 13.5% 13.3% 12.9% 11.5% 12.0% 10%

Pacific Islander 1.7% 1.8% 1.8% 1.3% 1.6% 1.8% 2.1% 1.8% 2.3% 1%

Ethnicity

Hispanic 12.7% 12.0% 12.7% 12.9% 13.1% 13.3% 13.9% 13.6% 15.8% 10%

Gender

Female 24.9% 26.5% 28.7% 29.4% 30.3% 31.2% 32.1% 32.5% 29.1% 30%
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USAFA Class of 2020-2026
Applicant Pool** vs USAF Goals
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Eligibility
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 U.S. Citizen
 17-22 Years-Old (Title 10)

 Not Past 23rd Birthday as of 1 July of Entry Year
 Not Past 22nd Birthday as of 1 July of Entry Year 

to the Prep School

 Not Married and No Legal Support 
Obligations

 Not Pregnant
 Good Moral Character



Innovate, Accelerate, Thrive, The Air Force at 75

DoD Physical Qualifications
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 Candidate Fitness Assessment (CFA)
 Used by All DoD Service Academies
 1 “Do-over” If CFA is Failed

 Events 
 Basketball Throw
 Pull-ups/ Flexed Arm Hang
 Shuttle Run
 Modified Sit-ups
 Push-ups
 One Mile Run
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DoD Medical Qualifications
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 Department of Defense Medical Examination Review Board 
(DoDMERB)

 Responsible for Determining the Medical Qualification of all Service 
Academy Applicants

 Examinations Take Place at Designated Examining Centers Located 
throughout the U.S.
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Legal Nominations
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 Legal Authority for USAFA to Consider a Candidate for an 
Appointment
 Congressional

 Both U.S. Senators
 Representative
 Vice President

 Military
 Presidential 
 Regular/Reserve Components
 Honor Military School
 AFROTC/AFJROTC
 Deceased/Disabled/MIA
 Medal of Honor
 Superintendent
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Application Steps
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Falcon Scholars In-process (Late August / Early September)

USAFA Prep School In-processes (Mid July)                                          

New USAFA Class In-processes (End of June)

Appointments Offered (October – May)

Application Closes/Nominations Due to USAFA (January 31st)

Last Day to Submit PCQ (December 31st)

Rolling Deadlines (November 1st – January 31st)

Pursue All Nominations (March 31st – October 31st) 

Candidates Access Online Forms (July 15th) 

Pre-Candidate Questionnaire (PCQ) Opens (March 1st)
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Academy Board
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 Authority by Title 10, U.S. Code 
 Direction Under USAFI 36-3540
 Approves at risk USAFA Appointments

 Chaired by the Superintendent
 13 Members = voting + 1 Secretary

 Meets Bi-weekly: Aug - May
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USAFA Preparatory School
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 Located on the USAFA Reservation
 ~234 Cadet Candidates

 Prior Enlisted, Athletes, Students who need 
additional academic prep

 Enlisted Reserve Status While Attending
 Academics

 Math, English and Science

 Athletics
 Football, Volleyball, Wrestling, Men’s and Women’s 

Basketball
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Falcon Foundation Scholarships
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Offer Partial Scholarships to Civilian Prep Schools

 Georgia Military College
 Marion Military Institute
 New Mexico Military Institute
 Northwestern Preparatory School
 Randolph-Macon Academy
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 Appointees = 1055**

** Excludes Internationals & Turnbacks

 Gender
 Female = 301 (28.53%)
 Male = 754 (71.47%)

 Ethnicity (Self-Identified)
 Hispanic = 130 (12.32%)
 Not Hispanic = 921 (87.30%)

 Race (Self-Identified)
 Asian = 85 (8.06%)
 African American = 77 (7.30%)
 Native American =  5 (0.47%) 
 Pacific Islander =  5 (0.47%) 
 White = 733 (69.48%)
 More Than One Race = 135 (12.80%)
 Race Unknown = 15 (1.42%) 

 Medical Status
 Potential Pilot = 537 (50.90%)
 Comm Qual = 351 (33.27%)

 Athletes = 245 (23.22%)
 Language (Primary other than English)

 Cantones-1; Filipino-2; Hebrew-1; Korean-2;       
Spanish-11; Other-2

 First Generation College = 166 (15.73%)
 Single Parent Family = 131 (12.42%)
 Airmen = 52 (4.9%) LEAD*
 Legacy (Acad Grad Parent) = 99 (9.38%)

 USAFA = 72 (6.82%) 
USMA = 11 (1.04%) 
USNA = 13 (1.23%) 
USCGA = 1 (0.09%) 
USMMA = 2 (0.19%)

USAFA Class of 2026 Appointees
(as of 6 Jul 22)
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Questions

Click to add text
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